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Executive Summary
Over the past two years, the Steinhardt
Social Research Institute (SSRI) has engaged
in a program of research looking at the
experiences of undergraduate students at
US universities. In 2018, we returned to
Brandeis, which we had previously surveyed
in 2016, to explore how the campus
environment and students’ experiences
have changed over the course of two years.
Brandeis has a legacy of student activism,
and in 2015, Brandeis students staged a
series of demonstrations and sit-ins that
sought to address issues of racial inequality
and injustice on campus. These protests
eventually led to a negotiated initiative by
Brandeis administrators to increase the
racial diversity of the campus and improve
campus life for students of color and other
minorities.

Two months after the protests, SSRI fielded
a survey, which found that issues of race
and diversity were at the forefront of the
campus conversation at Brandeis, that
students’ social interactions across racial
and ethnic lines were limited, and that the

majority of Black students had experienced
racial discrimination and perceived the
Brandeis campus climate as hostile toward
people of color. The study also found other
areas of concern, including wide agreement
by students regarding the difficulty of freely
expressing unpopular opinions on campus.
At the same time, most students felt a
sense of belonging and safety at Brandeis,
although the strength of these perceptions
varied by racial and ethnic identity.
Repeating the survey in 2018 allowed us the
opportunity to examine whether the same
issues continued to dominate. More
generally, a new iteration of the survey
permitted us to examine the ways in which
campus environments and intergroup
relations change over time.
The 2018 report compares students’
responses from the 2018 survey to
responses to identically worded questions
asked in 2016. We also explore new issues,
such as mental health and academics, which
were not included in the 2016 survey.
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These are the key findings:
Campus snapshot. In the two years
between 2016 and 2018 there was no
dramatic change in students’ racial/ethnic
identification, with nearly half of the
students identifying as people of color. Nor
were there dramatic changes in the
socioeconomic backgrounds of students.
There was an increase in the proportion of
students identifying as LGBTQ+ (21% in
2018 compared to 14% in 2016) and in the
proportion of religiously unaffiliated
students (49% in 2018 compared to 42% in
2016) and a slight decrease in the
proportion of Jewish students (27% in 2018
compared to 31% in 2016). The student
body became slightly more liberal (in an
already majority liberal campus) as the
proportion of students who identified as
“slightly liberal” increased.

this statement. Among all students there
was a decline in the proportion who agreed
with this statement between 2016 and
2018.

Pressing issues. In 2018, the most pressing
issues for students at Brandeis were
concerns over on-campus food options
(noted by 30% of students), student life
(24%), and cost (22%). The issues of race,
diversity, and inclusion which were the most
pressing issues identified in 2016 were far
less prominent in 2018: Forty percent listed
racial issues as pressing in 2016 versus only
11% in 2018.

Race and ethnicity. By 2018, awareness of
the #FordHall2015 protest was relatively
low. Although awareness was higher among
Black students, only 52% of all new students
had heard about the protest, and 43% of
students who were on campus at the time
of the protest had not spoken about it
during the 2018 spring semester. Most
students believed race relations on campus
had improved since 2016. Among all four of
the largest racial and ethnic groups on
campus, there was a significant decline in
the proportion of students who agreed
there was a hostile climate toward people
of color at Brandeis. There was also a
substantial, and in some cases a dramatic,
decline in the proportion of Black students
who reported any of ten forms of
discrimination, harassment, or
microaggression. At the same time,
however, the majority of students agreed
that there was little interaction between
students of different racial and ethnic
groups, and a substantial minority of Black
students still felt unwelcome in a campus
organization in 2018 or had experienced inperson harassment due to their race.

Academics. Undergraduate students at
Brandeis were predominantly satisfied with
the relevance of the courses to everyday
life, class size, contact with faculty, and
courses in their major. The majority of
students felt the faculty was committed to
nurturing their students. However,
compared to all other students, in 2018,
Black students were less likely to agree with

Gender and sexual orientation. Rates of
discrimination due to gender/sexual
orientation declined for all students
between 2016 and 2018. The majority of
Brandeis students disagreed that “at
Brandeis, sexual harassment and violence is
widespread.” LGBTQ+ students were
significantly more likely to agree with this
statement than cisgender, heterosexual
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students, and a quarter of LGBTQ+ students
reported some form of in-person
harassment due to their gender or sexual
orientation.
Campus climate toward Jews and Israel.
The vast majority of students at Brandeis,
both Jewish and non-Jewish, continued to
disagree that Brandeis has a hostile
environment toward Jews or Israel. This
sentiment regarding the absence of hostility
toward Jews or Israel grew even stronger
between 2016 and 2018.
Discussing contentious issues. Between
2016 and 2018 there was a substantial
decrease in the proportion of students who
agreed that “at Brandeis, unpopular views
can be expressed freely” (54% in 2016
versus 68% in 2018). While this shift in
perception was evident among liberals,
moderates, and conservatives, the latter
group was the most likely to strongly
disagree with this statement.
Mental health. Sixty-seven percent of
Brandeis students reported that emotional
and mental health difficulties hurt their
academic performance at least once over
the past four weeks, and these rates were
even higher among female students and, in
particular, among LGBTQ+ students.
Although most students appeared
knowledgeable about the mental health
resources available on campus, a number of
students expressed concerns about the
school’s efforts to address mental health
issues.

Sense of belonging. The majority of
students felt that they belonged at Brandeis
at least a little. Although the proportion of
Black students who felt that they did not
belong at Brandeis at all has dramatically
declined since 2016, the proportion of Black
students who felt that they somewhat or
very much belonged on campus also
declined. Political moderates and
conservatives were also less likely to feel
like they “very much” belonged at Brandeis,
compared to political liberals, which was not
the case in 2016.
Since 2016, the campus climate at Brandeis
has clearly improved in many ways; yet, a
number of challenges remain. Although
concerns over racial hostility and
discrimination no longer dominate campus
discourse as they did in the immediate
aftermath of #FordHall2015, Brandeis
continues to confront the challenge of how
to foster a diverse and interconnected
campus community, especially for racial and
ethnic minorities. These challenges are not
unique to Brandeis. This report further
reinforces past work, including our 2016
report, which finds that increasing the
diversity of the student body does not, by
itself, lead to a more inclusive and
welcoming environment for students of
different backgrounds. Even in diverse
campus environments, students may find it
challenging to forge social bonds across
racial, ethnic, socio-economic, and
ideological divisions. Campus
administrators, faculty, and student-focused
organizations all have important roles to
play in fostering productive interactions
among the young adults who constitute the
college community.
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Introduction
College campuses create opportunities for
individuals from different geographic and
cultural backgrounds and diverse racial,
ethnic, religious, political, gender, and
sexual identities to become a community,
learning and living side by side. Achieving a
cohesive campus community, however, is
not a simple task. Fostering a healthy and
supportive campus climate for students
from diverse backgrounds has long been
recognized as imperative for higher
education (Hu & Kuh, 2003; Pike & Kuh,
2006), yet a diverse student body by itself
does not lead to healthy and productive
relationships among students (Denson &
Chang, 2015; Gurin, Dey, Hurtado, & Gurin,
2002; Park, 2009). Institutions must
recognize the obstacles to creating campus
communities, including discrimination and
prejudice faced by racial, ethnic, and
religious minorities (Caplan & Ford, 2014;
Saxe, Sasson, Wright, & Hecht, 2015;
Solorzano, Ceja, & Yosso, 2000), as well as
women and LGBTQ+ students (Allan &
Madden, 2006; Tetreault, Fette, Meidlinger,
& Hope, 2013). In recent years, concerns
over these issues have spurred activism and
protests aimed at highlighting inequalities in

the representation of racial and ethnic
minorities on campus and their treatment
by faculty, administrators, and other
students (Ndemanu, 2017).
At the same time, efforts to address these
issues are, by some accounts, inhibiting the
climate for free expression and debate, also
essential components of a healthy campus
community (Ben-Porath, 2017; Chemerinsky
& Gillman, 2017). Although political
conservatives have been most outspoken
about the climate for free speech on
campus (Smith, 2017), commenters from a
variety of ideological perspectives have
encouraged students to engage in more
robust dialogue with those who hold
different opinions (Campbell & Manning,
2018; George & West, 2017; Obama, 2016;
Wood, 2015). The debate over free
expression on campus has become
increasingly contentious, however, and a
number of liberal commentators have
argued that ideals of “free expression” and
“free speech” are being used to normalize
and even justify harmful, racist, and
discriminatory speech (Harris, 2017; Scott,
2018).
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Over the past two years, the Steinhardt
Social Research Institute (SSRI) has engaged
in a program of research looking at the
experiences of undergraduate students at
US universities. An initial goal of this
research was to understand the experiences
of Jewish college students and the ways in
which they differ from other students. The
research also allowed us to explore broader
issues faced by students from a variety of
backgrounds. Over time, and in line with
broader societal developments, our
research came to include a focus on political
affiliation and activism. The first campus we
studied was Brandeis University, where we
surveyed undergraduates in 2016 (Saxe,
Chertok, et al., 2016). We later conducted
surveys of students at the University of
Pennsylvania (Shain et al., 2016), Harvard
University, the University of Michigan
(Wright, Shain, Hecht, & Saxe, 2017), and
most recently, the University of Florida. In
2018, we returned to Brandeis to explore
how the campus environment and students’
experiences have changed over the course
of two years.
Brandeis University has a unique history
with respect to building a diverse
community. Founded in 1948 by the US
Jewish community, part of the university’s
mission was promoting social justice and
providing an educational home to those
who suffered from discrimination. In
reaction to a legacy of quotas which limited
the number of Jewish students accepted at
Ivy League institutions, Brandeis committed
to a student admissions process based on
merit, without regard to racial, ethnic, or
religious identity. The majority of Brandeis
students in the first several decades of the

university’s life were Jewish (Brandeis
University Office of Admissions, 1978), but
Brandeis was also praised for its meritbased admissions policies and hospitable
climate toward Black students (Brandeis
University, 1952; Pasternack, 1988). Starting
in the 1980s, efforts to expand the diversity
of the Brandeis student body increased, and
by 2015, fewer than 40% of Brandeis
students were Jewish (Saxe, Chertok et al.,
2016).
Brandeis has attempted to balance its
commitment to social justice and diversity
with its historical identity as a home for
Jewish students. Since its inception, the
climate at Brandeis has fostered student
activism, and diversity has been at the
forefront of a number of student-led
mobilization efforts. An emblematic
example of this activism was in 1969, when
members of the Brandeis Afro-American
society occupied an administration building,
Ford Hall, demanding greater minority
representation on campus. Their protest led
to the creation of the African and AfroAmerican studies department.
The debate about diversity at Brandeis
became prominent again in the fall
semester of 2015, when Brandeis students
staged a series of demonstrations and sitins. Referencing the 1969 protest,
#FordHall2015 sought to address issues of
racial inequality and injustice on campus.
These protests eventually led to a
negotiated initiative by Brandeis
administrators to increase the racial
diversity of the campus and improve
campus life for students of color and other
minorities. These changes included hiring a
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vice president for “Diversity, Equity and
Inclusion,” establishing an Ombuds office,
and modifying university practices with
regard to faculty and staff hiring and
retention, as well as student admissions
(The Heller School, n.d.).
Two months after the #FordHall2015
protests, SSRI fielded a survey of Brandeis
undergraduates, the first in our series of
surveys examining racial, ethnic, and
religious identity among US college
students. The study found that issues of
race and diversity were at the forefront of
the campus conversation at Brandeis, that
students’ social interactions across racial
and ethnic lines were limited, and that the
majority of Black students had experienced
racial discrimination at and perceived the
Brandeis campus climate as hostile toward
people of color. The study also found other
areas of concern, including wide agreement
by students regarding the difficulty of freely
expressing unpopular opinions on campus.
At the same time, most students felt a sense
of belonging and safety at Brandeis,
although the strength of these perceptions
varied by racial and ethnic identity.
In the intervening two years much has
changed—both at Brandeis and in the
United States in general. The national
discourse about race, gender, and political
activism has intensified since the election of
President Donald Trump in 2016. Activism
on campuses in 2015 (Medina & Lewin,

2015; Nasiripour, 2016; Pauly & Andrews,
2015; Skinner & Vande Panne, 2015) also
increased in scale and intensity (Svrluga,
2017; Volokh, 2017), including activism
associated with issues of “free expression”
on campus (Freidersdorf, 2016; Nelson &
Greenberg, 2016).
Major institutional developments at
Brandeis also occurred during this time, in
particular among the academic leadership
of the university. In 2015, Brandeis was
under the leadership of an interim president
(In 2018 this individual was provost). In
2016, Brandeis installed a new president
and many new senior administrators,
including the aforementioned vice president
for Diversity, Equity and Inclusion. The
university also hired staff diversity
facilitators.
In our 2016 report about Brandeis, we
indicated that events on campus including
#FordHall2015 may have played a role in
underscoring particular student concerns,
noting that race and diversity were among
the most pressing issues on campus for all
students (Saxe, Chertok, et al., 2016).
Repeating the survey in 2018 allowed us the
opportunity to examine whether the same
issues continued to dominate. More
generally, a new iteration of the survey
permitted us to examine the ways in which
campus environments and intergroup
relations change over time.
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The 2018 study aimed to answer the
following questions:
1. How have the demographics of the
Brandeis campus changed since 2016?
2. What is the legacy of #FordHall2015?
How has the campus climate with
respect to race and ethnicity at Brandeis
changed in the intervening years, and to
what extent can any change be
attributed to the Ford Hall protests?
3. To what extent do Brandeis students
perceive discrimination and hostility
toward racial, ethnic, and religious
minorities, or toward women or LGBTQ+
students on campus, and have these
perceptions changed since 2016?
4. Do Brandeis students of different racial,
ethnic, religious, and political identities
coexist as part of a cohesive campus
community? To what extent is there a
pattern of social interaction and
discourse between students of different
backgrounds and experiences? To what
extent do students of different
backgrounds feel like they “belong” on
campus, and has this changed since
2016?
5. What, if anything, can the answers to
these questions about Brandeis tell us
about larger issues of inter-group
dialogue and community at other
universities?
In the present report we compare students’
responses from the 2018 survey to
responses to identically worded questions
asked in 2016. We also explore new issues,
such as mental health and academics, which
were not included in the 2016 survey.

Research on campus climate is always
subject to the influence of recent campus
events. In presenting our findings about
race and ethnicity, we are keenly aware that
data collection for our survey ended on
March 21, just before a controversy over
the men’s basketball coach became well
known (Souza, 2018; Young, 2018). Fielding
the survey after this event would likely have
influenced survey responses to some
degree.
Roadmap to the report
We begin with a brief description of the
study methods and continue with a campus
snapshot, detailing the demographic and
social characteristics of the Brandeis
undergraduate student body. The section
that follows explores the issues considered
most pressing by Brandeis undergraduates
and their assessment of the academics at
Brandeis. We discuss views concerning race
and ethnicity on campus, including changes
in the campus climate on racial issues, social
ties across racial and ethnic groups, and
experiences of racial discrimination. We
examine the campus climate for issues of
gender and sexual orientation and toward
Jews and Israel. We also look at contentious
issues on campus and the level of social
discomfort discussing contentious issues. In
the final section of the report, we describe
Brandeis undergraduates’ assessment of
their mental health and their sense of
belonging on campus.

Revisiting Student Concerns at Brandeis University

About this Report
The present survey of Brandeis
undergraduate students employed a sample
frame of undergraduates who were ages 18
or older as of February 12, 2018. Email
addresses for current undergraduates were
provided by the Registrar’s Office and
included 3,513 students. A simple random
sample of 1,746 students was drawn from
this frame (see Technical Appendix A for
additional methodological details). The
response rate (AAPOR RR2) was 54.3%, with
948 eligible undergraduates responding to
the survey (909 complete surveys, 39 partial
surveys). Weights were calculated to adjust
for differences between the characteristics
of respondents and known characteristics of
the population, with respect to gender,
class year, and international student status.
The weighted sample is broadly
representative of the Brandeis University
undergraduate population with respect to
race and ethnicity (see Technical Appendix

A for more details). For each outcome
measure discussed in this report, Technical
Appendix C includes tables of frequencies
with confidence intervals and significance
tests or regression models as appropriate.
The survey was conducted online (see
Technical Appendix D for the full
questionnaire). Email invitations to
participate in the survey were initially sent
on February 27, 2018. The initial survey
invitation was followed by three email
reminders. Respondents were given a $10
Amazon.com gift card upon completion of
the survey. The survey was closed on March
21, 2018.
Where applicable, 2016 data were
reanalyzed to compare to the data from the
present study. In some cases, for various
methodological reasons, 2016 figures may
not exactly match those presented in the
2016 report.
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Campus Snapshot
Section Summary
In the two years between 2016 and 2018, there was no dramatic change in students’
racial/ethnic identification, with nearly half of the students identifying as people of
color. Nor were there dramatic changes in the socioeconomic background of
students. There was an increase in the proportion of students identifying as LGBTQ+
(21% in 2018 compared to 14% in 2016) and in the proportion of religiously
unaffiliated students (49% in 2018 compared to 42% in 2016) and a slight decrease in
the proportion of Jewish students (27% in 2018 compared to 31% in 2016). The
student body became slightly more liberal (in an already majority liberal campus) as
the proportion of students who identified as “slightly liberal” increased.
Racial/Ethnic Identity
Slightly fewer than half of Brandeis students
identified only as “white,” with around one
quarter identifying as East Asian (Table 1).1
There was no statistically significant change
in the racial/ethnic composition of Brandeis’
undergraduate student body since 2016.

Table 1: Race and ethnicity: 2016 versus
2018
2016

2018

Hispanic

8%

8%

Black

6%

6%

25%

26%

Other Asian

7%

7%

Other ethnicity

3%

4%

White

51%

48%

Total

100%

100%

East Asian

Note: Chi square test not significant. Columns might not
add to 100% due to rounding. See Table C1 in Technical
Appendix C for 95% confidence intervals and significance
tests.
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Gender and Sexual Orientation

Religious Affiliation

Fifty-eight percent of survey respondents in
2018 identified as female, and 40%
identified as male, virtually the same as in
2016.2 In 2018, 2% identified with neither
gender, compared to 1% in 2016.
Seventy-nine percent of Brandeis students
in 2018 identified their sexual orientation as
straight—a statistically significant decline
from the 86% who identified as straight in
2016. This development was primarily due
to an increase in the number of students
who identified as Bisexual or Queer; the
proportion of students who identified as
Gay or Lesbian, multiple orientations, or
“other” was virtually unchanged since 2016
(Table 2).

Almost half of Brandeis undergraduates in
2018 were religiously unaffiliated—a
significant increase since 2016. Aside from
this change, however, there was little
change in the religious affiliation of
Brandeis students. Twenty-seven percent of
Brandeis undergraduates in 2018 identified
their religion as Jewish—a majority of those
who expressed any religious affiliation.
However, an additional 7% of Brandeis
undergraduates who identified as
religiously unaffiliated also considered
themselves Jewish “aside from religion.”
The analysis on page 17 contains a more
detailed discussion of Jewish students at
Brandeis.

Table 2: Sexual orientation: 2016 versus
2018

Table 3: Religious affiliation: 2016 versus
2018

2016

2018

86%

79%

Gay/Lesbian

3%

Bisexual

2016

2018

Jewish

31%

27%

4%

Christian

19%

18%

4%

8%

Muslim

2%

2%

Queer

1%

3%

Hindu

2%

2%

Other

2%

2%

Buddhist

2%

2%

Multiple orientations

4%

4%

42%

49%

2%

1%

100%

100%

100%

100%

Straight

Total

Note: Chi square test significant at p<.001. Columns
might not add to 100% due to rounding. See Table C3
in Technical Appendix C for 95% confidence intervals
and significance tests.

Unaffiliated
Other
Total

Note: Chi square significant at p<.05. “Jewish” category
does not include those who identify as Jewish aside
from religion – see analysis on page 17. See Table C4 in
Technical Appendix C for 95% confidence intervals and
significance tests.
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Socioeconomic Background
Brandeis students primarily came from
highly educated families. The majority
(60%) of Brandeis undergraduates in 2018
had at least one parent with a graduate
degree. Fewer than 20% of Brandeis
students did not have a parent who
graduated from a four-year college (Table
4). This information was not collected in
2016.
For domestic students, an approximate
indicator of socioeconomic background was
created by using their home ZIP code, that
is the ZIP code used at the time
of their application to Brandeis. Using the
median household income of a student’s
home ZIP code, students were divided into
groups based on 2010 income quintiles. For
international students, no such measure of
socioeconomic background was available.
As shown in Table 5, virtually no Brandeis
students had home ZIP codes with median
incomes in the lowest quintile, and over
half had home ZIP codes in the 4th or 5th
median income quintile. There was little
change in this measure of socio-economic
status from 2016 to 2018.
Domestic Black and Hispanic students were
much more likely to have had home ZIP
codes with lower median incomes than
white or East Asian students. In 2018, only
5% of white students and 7% of East Asian
students had home ZIP codes in the 2nd
lowest income quintile, but 29% of Black
students had such home ZIP codes
(Figure 1).
Although the survey did not include
questions about debt, the Institute for

College Access reports that in 2016, 55% of
Brandeis students graduated with at least
some student loan debt, with an average
debt of $32,000 (The Institute for College
Access and Success, 2017). Despite the fact
that most Brandeis students came from
relatively affluent geographic areas, most
still undertook some level of debt to afford
attendance.
Table 4: Highest level of education
achieved by either parent: 2018
No high school diploma

3%

High school graduate

3%

Associates degree/certificate

2%

Some college

6%

College degree (BA, BS, etc.)

23%

Some graduate school
Graduate degree (MA, MBA, PhD, MD,
etc.)
Total

4%
60%
100%

Table 5: Median income quintile of home
ZIP code: 2016 versus 2018
2016

2018

Lowest quintile*

0%

<1%

2nd quintile

8%

8%

3 quintile

31%

30%

4th quintile

36%

41%

Highest quintile

25%

21%

100%

100%

rd

Total

Note: Domestic students only.
* Two respondents in 2018 came from zip codes with
median incomes in the lowest quintile. Chi square test
not significant. See Table C6 in Technical Appendix C for
95% confidence intervals and significance tests.
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Figure 1: Median income quintile of home ZIP code by race/ethnicity: 2018 (domestic students
only)
White

5%

East Asian

25%

7%

Black

47%
30%

42%

29%

Hispanic

21%

53%

21%
0%

23%

16%

48%
20%

2nd quintile (or lower)

22%

40%
3rd quintile

60%

80%

4th quintile

Highest quintile

2%
9%
100%

Note: Chi square test significant at p<.001. See Table C7 in Technical Appendix C for 95% confidence intervals and
significance tests.

Political Views
The majority of Brandeis students identified
as liberal, and only a small percentage
identified as conservative (Figure 2). The
only substantial change in political ideology
since 2016 was an increase in the
proportion of students who identified as
“slightly liberal,” and a corresponding
decrease in the proportion of students who
identified as moderate.
The majority of Brandeis students also had
liberal political views on a wide variety of
issues related to university life (Table 6). An
analysis of answers in the 2016 and 2018
surveys suggests that, as implied by the
chart above, Brandeis undergraduates
became slightly more liberal over the last
two years. Students in 2018 were more
likely to agree that affirmative action
programs were needed and that
universities should divest from the fossil
fuel industry, although in most cases the
magnitudes of these changes were not
large.

Figure 2: Political views: 2016 versus 2018

2016

2018

8%

43%

10% 41%

15% 26% 5% 4%

23% 18% 6% 3%

100% 80% 60% 40% 20% 0% 20% 40% 60% 80% 100%
Extremely liberal

Liberal

Slightly liberal

Moderate

Slightly conservative

Conservative

Extremely conservative

Note: Chi square test significant at p<.001. See Table C8 in
Technical Appendix C for 95% confidence intervals and
significance tests.

Revisiting Student Concerns at Brandeis University

Table 6: Agreement with political statements: 2016 versus 2018
2016

2018

Affirmative action programs are needed to increase the number of
minority students on campuses*

60%

62%

Universities should mandate racial and cultural sensitivity training for
students, staff, and faculty

73%

69%

Universities' endowment funds should not be invested in the fossil fuel
industry*

62%

69%

Universities should boycott Israeli academic institutions and scholars

8%

7%

Universities should declare sanctuary campus status to protect their
immigrant students, scholars, and staff

(Not asked)

81%

Students should be allowed to carry legal firearms on campuses

(Not asked)

5%

Universities should reduce the amount of evidence victims are required to
produce during sexual assault investigations

(Not asked)

51%

Note: * denotes items on which 2016 to 2018 change is significant at p<.05. See Table C9 in Technical Appendix C for
full distribution of all items, 95% confidence intervals, and significance tests.
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Jewish Students at Brandeis

In 2018, just over one third of students at
Brandeis considered themselves Jewish:
27% identified their religion as exclusively
“Jewish,” and 7% said they were atheist,
agnostic, or no religion and Jewish or
partially Jewish aside from religion (Table
7).3 An additional 1% of students identified
with both Judaism and another religion,
and 2% reported having Jewish parents or
grandparents but did not identify as Jewish
in any way. These numbers differed little
from 2016.

Table 7: Brandeis Jewish population:
2016 versus 2018
2016

2018

Jewish by religion

30%

27%

Jewish, no religion
Jewish and other
religion
Jewish ancestry

5%

7%

1%

1%

1%

2%

62%
100%

63%
100%

Not Jewish
Total

Note: Chi square test significant at p<.001. See
Table C8 in Technical Appendix C for 95%
confidence intervals and significance tests.

However, as Figure 3 shows (next page),
there was a change in the proportion of incoming first-year students at Brandeis
who identified as Jewish, with the proportion declining each year from 2012 to
2015, but increasing again in the past two incoming classes.

In 2018, 79% of Jewish students at Brandeis (including those who consider
themselves Jews of no religion) had two Jewish parents, 17% had only one Jewish
parent, and 4% had no Jewish parents— virtually unchanged from 2016.4 The
proportion of Brandeis students with two Jewish parents was substantially higher
than among Jewish millennials as a whole: In 2013, 48% of Jewish millennials
reported both their parents were Jewish (Sasson, 2013).
The denominational breakdown of Jewish students at Brandeis remained largely
unchanged since 2016 (Table 8).
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Figure 3: Brandeis Jewish population: 2018 (by first-year student class year)
100%

80%
58%

57%

1%
1%
3%

1%
1%
10%

36%

31%

62%

67%

62%

60%

2%
1%
7%

1%
2%
10%

28%

28%

60%

40%

20%

1%
3%
5%

29%

2%
2%
5%
24%

0%
2012 First year 2013 First year 2014 First year 2015 First year 2016 First year 2017 First year
Jewish by religion

Jewish, no religion

Jewish and other religion

Jewish ancestry

Not Jewish

Note: Data on 2012 and 2013 first-year students from 2016 survey. Data on 2014-17 first-year students from
2018 survey. See Table C11 in Technical Appendix C for 95% confidence intervals and significance tests.

Table 8: Jewish denomination: 2016 versus
2018 (Jewish students only)
2016

2018

26%

26%

4%

3%

Conservative

18%

16%

Orthodox

14%

12%

Secular/Culturally Jewish

18%

22%

Just Jewish

14%

15%

5%

7%

100%

100%

Reform
Reconstructionist

Other
Total

Note: Chi square test not significant. See Table C13 in
Technical Appendix C for 95% confidence intervals and
significance tests.
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Pressing Issues
Section Summary
In 2018, the most pressing issues for students at Brandeis were on-campus food
options (noted by 30% of students), student life (24%), and cost (22%). The issues of
race, diversity, and inclusion which were the most pressing issues identified in 2016,
were far less prominent in 2018: Forty percent listed racial issues as pressing in 2016
versus only 11% in 2016.

In both the 2016 and 2018 surveys, we
asked students, in an open-ended question,
to list the three most pressing issues at
Brandeis. Findings from studies on multiple
campuses indicate that responses to this
question tend to reflect the issues
dominating conversations on each campus
at the time of the survey. For example, a
study conducted at the University of
Pennsylvania in 2016 shortly after a suicide
of an undergraduate student revealed that
the most pressing issues at Penn were
mental health and stress (Shain et al., 2016).
At the University of Michigan in fall 2016,
with the rise of the Black Lives Matter
movement and right before the presidential
elections the most pressing issues were race
and US politics (Wright, Shain, et al., 2017).
In 2016, shortly after the #FordHall 2015

protests, issues of race and diversity were
listed as among the most pressing on
campus. Students were far less likely to
mention these issues in 2018 compared to
2016. There were other notable changes as
well (Figure 4). Over 15% of students listed
mental health, academics, and student life
as pressing in 2018, whereas virtually no
students listed these concerns in 2016.
Dissatisfaction with the price, quality, and
selection of on-campus food options;
student housing; and the administration
were also cited as more pressing in 2018
than in 2016.
After concerns about on-campus food
options, the most frequently cited pressing
issue in 2018 was related to “student life.”
Issues coded as “student life” included a
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number of different concerns related to
campus life, including a lack of “school
unity,” “student pride,” or a “sense of
community,” and the desire for more social
events on campus.
Issues of “cost” included both concerns over
the cost of tuition as well as the cost of meal
plans and items in the on-campus
convenience store, and these concerns were
often paired with dissatisfaction with the
quality of campus services, including food.
The perceived discrepancy between the cost
of attending Brandeis and the quality of
campus facilities was noted by a number of
students in their open-ended responses at
the end of the survey:
It feels as if the administration cares
more about money than it does about its
students. Lower the tuition, increase
spending on things that help students.
Not on new departments, but on
improving the quality of current things
(library, dorms). (Junior)
I also do not know where all of the
money that Brandeis is getting from the
students is going. It does not seem like it
is going into improving the quality of the
dorms, nor does it seem like it is going
towards paying the professors. (First
year)

Issues of mental health included
perceptions that “Brandeis students [were]
being stretched too thin,” and experience
“stress and overloaded schedules.” Students
also expressed frustration with the “long
process to seek mental health help.”
Issues coded as “diversity and inclusion”
included calls for greater representation of
racial and ethnic minorities on campus, such
as “increasing the racial and ethnic diversity
of the student, faculty, and staff
populations,” but also concerns about
interactions between students with
different backgrounds and beliefs and
recommendations about developing
“[m]ore ways to systemically encourage
integration between people of different
backgrounds.” In some cases concerns over
diversity in general overlapped with a desire
for more “diversity” of opinions and ideas,
as in responses like, “diversity—both racial
and of opinions in the classroom,” and
“creating diversity in thoughts and
backgrounds.”
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Figure 4: Most pressing issues on campus: 2016 versus 2018
22%

On-campus food options

30%

Student life

24%
23%

Cost

22%
12%

Brandeis administration

18%
10%

Housing

18%
34%

Diversity and inclusion

17%

Academics

17%

Mental health

15%
40%

Race

11%
12%
9%

Environment
Politics

9%
14%

Sexual assault

8%

Israel

1%

9%
6%

Intellectual diversity / freedom of speech

6%

Safety, violence

5%

0%

20%
2016

40%

60%

80%

100%

2018

Note: Coding schemes were independent in each year. Issues with no data point in 2016 were mentioned by fewer than
5% of the students, representing too few responses to be considered as a standalone code. See Table C14 in Technical
Appendix C for 95% confidence intervals.
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Academics
Section Summary
Undergraduate students at Brandeis were predominantly satisfied with the
relevance of the courses to everyday life, class size, contact with faculty, and courses
in their major. The majority of students felt the faculty were committed to nurturing
their students. However, compared to all students, Black students in 2018 were less
likely to agree that faculty were committed to nurturing their students. Among all
students between 2016 and 2018, there was a decline in the proportion who agreed
that the faculty demonstrated this type of commitment to students.

Brandeis students had largely positive views
of their academic experience on campus.
Most students were either “satisfied” or
“very satisfied” with their academic
experience across a variety of measures,
and only a small portion were in any way
dissatisfied (Figure 5).

There were racial disparities in assessments
of Brandeis’ academic climate. Agreement
with the statement that Brandeis faculty are
committed to nurturing their students was
lowest for Black students and highest for
East Asian students (Figure 7). This dynamic
was also evident in 2016.

Brandeis students also held largely positive
views of the faculty, with 79% of students
agreeing that Brandeis faculty are
committed to nurturing their students. The
proportion who strongly agreed with this
statement, however, declined since 2016
(Figure 6).

In their open-ended responses at the end of
the survey, many students provided positive
assessments of the academic climate at
Brandeis:
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Brandeis has been a thoroughly
enriching experience for me so far. I
have learned a lot about myself, and the
world around me. I have great teachers,
and have had amazing opportunities.
(Sophomore)

Other students contrasted the high
academic quality of the school with
challenges in the social aspects of campus
life:
The education was great, but the school
as a whole has no pride to it. People do
not seem excited to be a part of the
Brandeis community for anything other
than the high academics. (Senior)

Figure 5: Satisfaction with academics at Brandeis: 2018

Relevance of courses to everyday life

2% 9%

31%

44%

Class size

1%6% 19%

49%

Contact with faculty

1% 7% 22%

43%

Courses in your major

1% 5%12%

54%

Very dissatisfied

14%

26%

26%

100% 80% 60% 40% 20% 0% 20% 40% 60%
Dissatisfied
Neutral
Satisfied
Very satisfied

27%

80% 100%

Note: See Table C15 in Technical Appendix C for 95% confidence intervals. Totals may not equal 100 due to rounding.
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Figure 6: Faculty are committed to nurturing their students: 2016 versus 2018

2016

1% 4%8%

37%

2018

2% 6% 13%

35%

100%

80%

60%

Strongly disagree

40%

Disagree

20%

0%

Somewhat disagree

20%

35%

14%

36%

8%

40%

60%

Somewhat agree

Agree

80%

100%

Strongly agree

Note: Chi square test significant at p<.001. See Table C16 in Technical Appendix C for 95% confidence intervals and
significance tests.

Figure 7: Faculty are committed to nurturing their students: 2018 (by race)

White

3% 6% 12%

East Asian

1% 3%12%

Black

2% 11%

Hispanic
100%

20%

Strongly disagree

60%
Disagree

40%

20%

34%

31%

23%

32%
0%

Somewhat disagree

20%

9%

46%

37%

3% 5% 17%
80%

37%

7%

6%

31%
40%

Somewhat agree

12%
60%

Agree

0%
0%
80%

100%

Strongly agree

Note: Chi square test significant at p<.05. See Table C17 in Technical Appendix C 2016 data, 95% confidence intervals,
and significance tests.
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Race and Ethnicity
Section Summary
By 2018, awareness of the #FordHall2015 protest was relatively low. Although
awareness was higher among Black students, only 52% of all new students had heard
about the protest, and 43% of students who were on campus at the time of the
protest had not spoken about it during the 2018 spring semester. Most students
believed race relations on campus had improved since 2016. Among all four of the
largest racial and ethnic groups on campus, there was a significant decline in the
proportion of students who agreed there was a hostile climate toward people of
color at Brandeis. There was also a substantial, and in some cases a dramatic, decline
in the proportion of Black students who reported any of ten forms of discrimination,
harassment, or microaggression. At the same time, however, the majority of
students agreed that students of racial and ethnic groups tended to stick with their
own, and a substantial minority of Black students still felt unwelcome in a campus
organization in 2018 or had experienced in-person harassment due to their race.

The 2016 study was conducted during a
contentious time for race relations at
Brandeis—just a few months after the
student protest movement #FordHall2015
initiated a sit-in at the Bernstein-Marcus
administration building. Two years later, we
asked how much Ford Hall continues to
affect student life at Brandeis.
All respondents to the 2018 survey were
provided a short description of the
#FordHall2015 protests5 and asked if they
were on campus during the events of the

protest. Students who were not on campus
were asked if they had heard about the
protests since coming to Brandeis. Just over
half (52%) said they had heard about Ford
Hall, but as Figure 8 shows, awareness was
highest among Black students, and lowest
among East Asian students.
Of those who were on campus during the
protests, 43% reported that they had not
spoken about the Ford Hall protests with
their peers during the spring 2018 semester.
However, the frequency of discussions
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Figure 8: Knowing about #FordHall2015: 2018
(by race/ethnicity) (students who were not on
campus in 2016)

about Ford Hall varied by race, with Black
students more likely than any other groups
to have engaged in these conversations
(Figure 9).

100%

Students who were on campus during the
protests were also asked if they felt that
race relations on campus had gotten better
or worse since the protests. Most students,
regardless of race, thought that race
relations had either gotten somewhat better
or stayed the same (Figure 10). Almost no
students believed that the situation had
gotten worse, although around a quarter of
White, Hispanic and East Asian students said
they did not know how or whether the
racial climate on campus had changed.

82%
80%
66%
58%

60%

40%
28%
20%

0%
White

East Asian

B lack

Hispanic

Note: Chi square test significant at p<.001. See Table C18 in
Technical Appendix C for 95% confidence intervals and
significance tests.

Figure 9: Frequency of discussing #Ford Hall2015: 2018 (students who were on campus in
2016)
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32%

24%
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100%
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23%
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40%
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Note: Chi square test significant at p<.001. See Table C19 in Technical Appendix C for 95% confidence intervals and
significance tests.
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Changes in Campus Climate with Regard to
Race Since 2016

Whether the more positive views of the
racial/ethnic environment in 2018 was the
result of changes in the attitudes of
students who were on campus since 2016,
or the consequence of the departure of
juniors and seniors who were on campus
during #FordHall2015, is explored in Figure
12. The first bar displays the 2016 responses
for students who graduated and are no
longer on campus in 2018. The second two
bars compare the 2016 and 2018 responses
for students who were on campus in both
years, and the last bar shows students who
arrived on campus since 2016. This
comparison shows that both shifting
perceptions and an evolving student
population help explain the changes seen

We next compare the students’ views on
race in 2016 to their views in 2018, to see if,
as suggested by the finding above, the
situation really has improved. In both 2016
and 2018, Black and Hispanic students were
significantly more likely to agree that there
was a “hostile environment toward people
of color” at Brandeis, compared to white
students. However, since 2016, there was a
significant decline in the proportion of
Brandeis students who agreed with this
statement, and this decrease was apparent
for all four of the largest racial and ethnic
groups on campus (Figure 11).

Figure 10: Change in race relations at Brandeis over the past two years: 2018 (students who
were on campus in 2016)

White

1% 4%

East Asian

1% 2%

38%

34%

Black

28%
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33%

100%

80%

Gotten much worse

60%

40%

Gotten somewhat worse

20%

33%

0%

Stayed the same

33%
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6% Don't know, 24%

55%

42%
20%

40%

12% Don't know, 4%

Don't know, 25%
60%

Gotten somewhat better

80%

100%

Gotten much better

Note: Chi square test significant at p<.05. See Table C20 in Technical Appendix C for 95% confidence intervals and
significance tests.
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between 2016 and 2018. Students on
campus since 2016 were somewhat more
likely to “disagree” that there was a hostile
environment toward people of color in 2018
compared to 2016. However, a substantial
portion of the improved perceptions on this
item were due to the arrival of new
students who (compared to the students
who recently graduated) had a more
positive view of the racial climate at
Brandeis.

In contrast, there was little change in
students’ perceptions of Brandeis’
sensitivity to the concerns of minority
groups (Figure 13). In both 2016 and 2018,
69% of students agreed at least somewhat
that the concerns of minority groups were
taken seriously at Brandeis.

Figure 11: Agreement that at Brandeis there is a hostile environment toward people of color:
2016 versus 2018 (by race/ethnicity)
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Note: Chi square test for overall 2016-18 change significant at p<.001. See Tables C21 and C22 in Technical Appendix C
for overall 2016-18 proportions, 95% confidence intervals, and significance tests.
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New
students On campus in 2016 and Graduated
since 2016
2018
since 2016

Figure 12: Agreement that at Brandeis there is a hostile environment toward people of color:
2016 versus 2018 (by cohort)

In 2016 survey

17%

In 2016 survey

21%

In 2018 survey

80%

36%

60%

Disagree

40%

25%

20%

30%

29%

100%

21%

32%

28%

In 2018 survey

Strongly disagree

25%

8% 4%

19% 6% 3%

16% 17% 5% 4%

17% 13%4% 1%
20%

Somewhat disagree

0%

20%

40%

Somewhat agree

60%

Agree

80%

100%

Strongly agree

Note: See Table C23 in Technical Appendix C for 95% confidence intervals.

Figure 13: Agreement that at Brandeis concerns of minority students taken seriously: 2016
versus 2018
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Note: Chi square test significant at p<.05. See Table C24 in Technical Appendix C for 95% confidence intervals and
significance tests.
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Social Ties across Racial/Ethnic Groups
Despite perceptions that Brandeis had
become more welcoming to students of
color over time, students’ open-ended
responses suggested that Brandeis was less
successful with fostering social ties across
racial and ethnic boundaries.
[Brandeis] has a tendency to be
somewhat cliquey in the sense that
people of the same ethic and/or
socioeconomic background hang out
together, and there is rarely any crossgroup interactions. (First year, domestic
Hispanic)
There is a problem with cliques forming
around certain identities. People tend to
be friends with almost exclusively those
of the same identity, often racial or
ethnic identity. (First year, domestic
white).
…ethnic groups tend to stick together.
It's not just [that] we don't want to make
American friends, but at the same time
American students don't want to
establish a close relationship with us…
We can take classes together, do group
projects together, but it seems hard to
establish a deeper relationship. (Senior,
international East Asian)
The concerns expressed in these comments
were supported by the data reported in
Figure 14. The vast majority of students—
regardless of race—agreed that, at
Brandeis, “ethnic groups tend to stick with

their own.” There was a small but significant
decline, compared with 2016, in the
proportion of students who strongly agreed
with this statement.
An analysis of the proportion of Brandeis
students whose friends were all or mostly
from the same racial/ethnic group (Table 9)
revealed that there was little change in the
extent to which Brandeis students forged
ties across groups. In both 2016 and 2018
white and Black students were the most
likely to have all or mostly friends of their
own racial group.
In both years, only a small proportion of
Hispanic students said that most or all of
their friends were Latino/a, although the
proportion increased somewhat since 2016.
The proportion of international students
who reported that all or most of their
friends were other international students
also only slightly changed since 2018.
As in 2016, we employed, with adaptation,
an analytic strategy used in the study of
social networks (Coleman, 1958) that takes
into account each group’s prevalence in the
overall population (since we would expect
more prevalent groups to have a larger
portion of friends from their own race
purely due to chance). The result of this
analysis confirmed that a tendency to form
bonds across racial and ethnic lines was
stronger for Hispanic and Asian students
than for Black or white students, and that
there was little change in these trends over
the past two years.6
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Figure 14: Agreement that at Brandeis ethnic groups stick with their own: 2016 versus 2018
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Note: Chi square sig at p<.001. See Table C25 in Technical Appendix C for 95% confidence intervals and significance
tests.

Table 9: Percent of students whose close friends are mostly or all the same race/ethnicity as
them
2016

2018

% of white students said that most or all of their close friends were white

70%

68%

% of Asian students said that most or all of their close friends were Asian

53%

45%

% of Black students said that most or all of their close friends were Black

49%

52%

7%

14%

44%

42%

% of Hispanic students said that most or all of their close friends were Latino/a
% of international students said that most or all of their close friends were international
students

Note: See Table C26 in Technical Appendix C for full distribution for each question for each ethnic group and 95% confidence
intervals.
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Racial Discrimination

some cases a dramatic, decline in the
proportion of Black students who reported
any of ten forms of discrimination,
harassment, or microaggression. At the
same time, a third of Black students still felt
unwelcome in a campus organization in
2018, and a quarter reported experiencing
in-person harassment due to their race.

The 2016 study found particularly high
levels of perceived discrimination among
Black students. In line with other results
about the improved climate concerning
racial hostility at Brandeis, Figure 15 shows
that there has been a substantial, and in

Figure 15: Experiences of racial/ethnic harassment and discrimination: 2016 versus 2018
(Black students only)
60%

Feeling unwelcome in a campus organization*

33%

Having your views or concerns dismissed or
ignored by campus administration

32%

20%
42%

Being the object of jokes or teasing*

16%
12%

Being excluded from participating in a group
project

11%

Hostile reactions from students to your
contribution to classroom discussion*

34%

20%

Being asked in class to offer the perspective of
your ethnic group

57%

47%

Having your views or concerns dismissed or
ignored by an instructor

35%

23%
7%

Physical attack

2%
42%

Insult or harassment in person*

26%
27%

Insult or harassment on social media*

11%
0%
2016

20%

40%

60%

80%

100%

2018

Note: Stars denote changes significant at 95% confidence. See Table C27 in Technical Appendix C for 95% confidence
intervals and significance tests.

Revisiting Student Concerns at Brandeis University

Gender and Sexual Orientation
Section Summary
Rates of discrimination due to gender/sexual orientation declined for all students
between 2016 and 2018. The majority of Brandeis students disagreed that “at
Brandeis, sexual harassment and violence is widespread.” LGBTQ+ students were
significantly more likely to agree with this statement than cisgender, heterosexual
students, and a quarter of LGBTQ+ students reported some form of in-person
harassment due to their gender or sexual orientation.

The 2016 report found that LGBTQ+
students were more likely to experience
discrimination due to their gender or sexual
orientation than heterosexual male and
female students. Although still the case,
reports of discrimination due to gender or
sexual orientation among these students
declined since 2016 (Figure 16). Rates of
discrimination due to gender/sexual
orientation also declined for heterosexual,
cisgender female students between 2016
and 2018. However, a quarter of LGBTQ+
students still reported some form of inperson harassment due to their gender or
sexual orientation.7

Although the question was not asked in
2016, Figure 17 illustrates that most
students in 2018, regardless of gender or
sexual orientation, disagreed with the
statement “at Brandeis, sexual harassment
and violence is widespread.” LGBTQ+
students were significantly more likely to
agree with this statement than cisgender,
heterosexual students.
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Figure 16: Experiences of harassment and discrimination based on sexual orientation: 2016
versus 2018 (LGBTQ+ students only)
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20%
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Note: Stars denote changes significant at 95% confidence. See Table C28 in Technical Appendix C for 95% confidence
intervals and significance tests.
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Figure 17: Agreement that at Brandeis sexual harassment and violence is widespread: 2018
(by gender and sexual orientation)

Heterosexual males

41%

Heterosexual females

27%

LGBTQ+

100%
Strongly disagree

33%

36%

18%

80%
Disagree

60%
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Somewhat disagree

21%

0%
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40%

60%

Agree

80%

100%

Strongly agree

Note: Chi square test significant at p<.001. See Table C30 in Technical Appendix C for 95% confidence intervals and
significance tests.
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Campus Climate toward Jews and
Israel
Section Summary
The vast majority of students at Brandeis, both Jewish and non-Jewish, disagreed
that Brandeis has a hostile environment toward Jews or Israel. This sentiment
regarding the absence of hostility toward Jews or Israel grew even stronger
between 2016 and 2018.

Only a small proportion of Brandeis
students agreed that Brandeis had a hostile
environment toward Jews in 2016, and the
proportion declined even further in 2018
(Figure 18).
Only a small percentage of Brandeis
students, Jewish and non-Jewish, agreed
that there was a hostile environment
toward Israel on campus in 2016, and this

proportion declined further in 2018 (Figure
19). Only 7% of Brandeis students supported
boycotting Israeli scholars or academic
institutions (Table 6, p. 15).
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Figure 18: Agreement that Brandeis has a hostile environment toward Jews: 2016 versus
2018 (by Jewish status)

Jewish students
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60%
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Note: Chi square tests significant at p<.01 for both Jewish and non-Jewish students. See Table C31 in Technical Appendix C
for 95% confidence intervals and significance tests.

Non-Jewish
students

Figure 19: Agreement that Brandeis has a hostile environment toward Israel: 2016 versus
2018 (by Jewish status)
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Note: Chi square tests significant at p<.001 for both Jewish and non-Jewish students. See Table C32 in Technical Appendix C
for 95% confidence intervals and significance tests.
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Discussing Contentious Issues
Section Summary
Between 2016 and 2018 there was a substantial decrease in the proportion of
students who agreed that “at Brandeis, unpopular views can be expressed
freely” (54% in 2016 versus 68% in 2018). While this shift in perception was
evident among liberals, moderates, and conservatives, the latter group was the
most likely to strongly disagree with this statement.

In 2016, 54% of Brandeis students disagreed
with the statement “at Brandeis, unpopular
views can be expressed freely,” and in 2018,
this percentage increased to 68%. This shift
in perception was evident among liberals,
moderates, and conservatives (Figure 20). In
2018, 67% of Brandeis students also agreed
at least “somewhat” with the statement “I
prefer not to express my opinions about
politics around people I don’t know.”
In their open-ended responses at the end of
the survey, many students expressed
concerns surrounding the climate for the
discussion of contentious political topics, or
the expression of unpopular viewpoints.
This was particularly the case for students

who identified as politically moderates and
conservatives.
I have definitely become less liberal since
I came here. Being surrounded by almost
exclusively leftist views makes one feel like
you’re not allowed to have any opinion
other than their own, and they strongly
believe that they are ‘right.’ There are so
many outspoken, extremely liberal
students here that make me
uncomfortable to even share what I
think….I prefer to stay out of any political
conversations or debates, as well as other
contentious topics. (Sophomore,
moderate)
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Figure 20: Agreement that at Brandeis unpopular opinions can be expressed freely: 2016
versus 2018 (by political ideology)
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Note: Chi square test for overall 2016-2018 change significant at p<.001. See Tables C33 and C34 in Technical Appendix C
for overall 2016-2018 proportions, 95% confidence intervals, and significance tests.
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It's difficult to not feel threatened when
sharing my opinions, especially as a
conservative student at a very liberal
school. I just wish that Brandeis taught
more about ‘tolerance towards others’
so that I could speak out freely without
constantly feeling like people would
never talk to me again or would spread
rumors about me if I shared my minority
opinions.” (First year, slightly
conservative)
People try to be very progressive and
open-minded but become extremely
hostile when their views are challenged.
(First year, liberal)
We cannot possibly find the truth, even
unto its innermost parts, if we do not
tolerate difference of opinion from a
wide variety of sources and encourage
and support respectful and nuanced
debates. Any system that encourages
polarized discourse, including
demonizing Republican and conservative
sources while idolizing Democratic and
liberal sources, will always fail to find
the truth. (Junior, moderate)

… A student voted for Trump and
explained his reasoning for his vote to
the class. Immediately, students who
claimed to be involved in social justice
and willing to listen to all opinions
because of their liberal viewpoint,
attacked the student to the point that he
no longer talked in class. This is the type
of environment that causes me to be
uncomfortable discussing issues that are
controversial because I am afraid that if I
say the wrong thing, or have the wrong
opinion, I will be seen as lesser by my
peers and not accepted into the
classroom. (Sophomore, slightly liberal)
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In Depth: Social Discomfort
Discussing Contentious Issues
To further investigate the climate for the
discussion and debate of contentious
political issues at Brandeis, we asked
students how comfortable they were
expressing their opinions on seven
controversial political topics:







Race relations in America
Climate change
The Israeli-Palestinian conflict
Immigration
Guns in America
Sexual assault

Research from social psychology suggests
that those with “unpopular” views are more
likely to experience social discomfort
expressing those views in public (Asch,
1951; Cialdini & Goldstein, 2004; Deutsch &
Gerard, 1955; Matz & Wood, 2005). To
investigate this phenomenon at Brandeis we
compared students’ level of social
discomfort on each of the controversial
topics to their views on the related political
issues presented in Table 6 (above) to see if
students with “unpopular” political views
were more likely to experience social
discomfort in conversations related to that
subject matter. We considered students to

have experienced “social discomfort” with
respect to an issue if they said they were
“not at all” or “a little” comfortable
expressing their views on the topic and said
that the primary reason they felt
uncomfortable was “I have a minority
opinion” or “the discourse seems hostile.”
The method of analysis discussed in this
section follows the paradigm used by
Wright, Saxe, et al. (2017).
For all seven topics, students who held a
“minority” position on the related issue
were significantly more likely to experience
social discomfort—although the overall
levels of social discomfort varied
dramatically by issue (Table 10). For
example, only 9% of Brandeis students who
supported mandatory racial and cultural
sensitivity training (the majority view at
Brandeis) reported social discomfort in
conversations around race relations,
compared to 23% for those Brandeis
students who opposed such training. In
contrast, hardly any Brandeis students,
regardless of their views on fossil fuel
divestment, experienced social discomfort
in discussions about climate change.
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Although very few Brandeis students
supported allowing students to carry
firearms on campus, close to half of these
students felt uncomfortable discussing the
issue of “guns in America” with their
peers—possibly due to the close timing of
the survey to a high profile school shooting
in Parkland, Florida (Burch & Mazzei, 2018).

We also ran a series of statistical models to
investigate whether the differences
described in Table 10 were driven by race/
ethnicity, Jewish identity, gender/sexual
orientation, or political ideology.8 These
models found that, with the exception of
political ideology, the other factors had little
impact on experiencing social discomfort,
after accounting for a student’s opinion on

Table 10: Percent experiencing social discomfort discussing contentious political issues: 2018
(by issue position)
Percent who experience social
discomfort
Conversation topic

Majority position
(% of Brandeis students who
support majority position)

Agree with
majority
position

Disagree
with majority
position

Don’t
know

Race relations in America

69% agree that universities
should mandate racial and
cultural sensitivity training for
students, staff, and faculty

9%

23%

4%

Climate change

69% agree that universities'
endowment funds should not be
invested in the fossil fuel
industry

1%

6%

3%

The Israeli-Palestinian
conflict

93% disagree that universities
should boycott Israeli academic
institutions and scholars

20%

34%

12%

Immigration

81% agree that universities
should declare sanctuary campus
status to protect their immigrant
students, scholars, and staff

6%

23%

3%

Guns in America

95% disagree that students
should be allowed to carry legal
firearms on campuses

7%

49%

19%

Sexual assault

51% agree that universities
should reduce the amount of
evidence victims are required to
produce during sexual assault
investigations

7%

17%

3%

Note: All Chi square tests significant at p<.001. See Table C35 in Technical Appendix C for 95% confidence intervals and
significance tests.
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the related issue. For example, there was no
significant difference between Black and
white students’ levels of comfort discussing
race relations in America, after accounting
for their views on racial and cultural
sensitivity training. Similarly, there was no
significant difference between male and
female students’ levels of comfort
discussing sexual assault, after accounting
for their views on lowering the burden of
proof for victims in sexual assault
investigations.

more likely to report social discomfort than
political liberals on most of these topics,
even after accounting for their issue
position. Figure 21 illustrates that, for
example, 32% of political conservatives at
Brandeis reported experiencing social
discomfort in discussions about race
relations, compared to 13% of moderates
and 9% of liberals. The one exception was
the Israeli-Palestinian conflict. Although
close to 20% of all Brandeis students
experienced discomfort discussing this
issue, there was no significant variation in
discomfort between liberals, moderates,
and conservatives.

However, those who identified as politically
moderate or conservative—in the
ideological “minority” at Brandeis—were

Figure 21: Percent experiencing social discomfort discussing contentious political issues: 2018
(by political ideology)
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Race relations in America*

13%
32%
1%
2%

Climate change*

8%
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17%
17%
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24%
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10%

Guns in America*

33%
7%
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18%
12%
0%

20%
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40%
Moderate

60%
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Note: Asterisk indicates chi square test significant at p<.05. See Table C37 in Technical Appendix C for 95% confidence
intervals and significance tests.
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Mental Health
Section Summary
Sixty-seven percent of Brandeis students reported that emotional and mental
health difficulties hurt their academic performance at least once over the past four
weeks, and these rates were even higher among female students and, in
particular, among LGBTQ+ students. Although most students appeared
knowledgeable about the mental health resources available on campus, a number
of students expressed concerns about the school’s efforts to address mental
health issues.

Mental health was a serious concern for a
number of Brandeis students. We asked
students how many days in the past four
weeks emotional or mental difficulties hurt
their academic performance.9 Over two
thirds (67%) of Brandeis students reported

that these struggles hurt their academic
performance at least once over the past
four weeks, but the rates were even higher
among female and especially LGBTQ+
students (Figure 22). Reports of mental
health difficulties were also significantly

Figure 22: Emotional or mental difficulties hurting academic performance in past four weeks:
2018 (by gender and sexual orientation)
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43%
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LGBTQ
100%
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80%
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12% 14%

34%

21%

27%
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20%

29%
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6 or more days

Note: Chi square test significant at p<.001. See Table C38 in Technical Appendix C for 95% confidence intervals and
significance tests.
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more common for Black students than for
white students, and also for political
liberals, in comparison to political
moderates.10
Two thirds of Brandeis students agreed with
the statement “Brandeis students often feel
lonely” (Table 11).
Some students connected mental health
struggles to financial issues:
As a financial aid student, I feel that my
potential as an active member of the
university is hindered. I do work study
eight hours a week, take four classes,
and participate in one club, and feel as if
I am drowning. On top of that, I question
the value of the degree I will eventually
receive in terms of return on investment.
I am taking loans out that I don't know
how I'll repay. (First year)
Most students appeared knowledgeable
about the mental health resources available
on campus, with 77% agreeing at least
“somewhat” that they knew where to go if
they needed to seek professional help for
their mental or emotional health (Table 12).

At the same time, a number of students
expressed concerns about the school’s
efforts to address mental health issues and
about the quality of mental health resources
on campus:
Though I would admit that myself, and
most students, are aware of the BCC
(Brandeis Counseling Center) and mental
health accommodations, the BCC is in
shambles, and accommodations are
poor… Many students have expressed
their discomfort about the state of the
BCC, and I as well, in that appointments
are hard to make. (Sophomore)
The rampant loneliness and depression
in this school are frustrating. A variety of
students walk around campus with their
heads down. The counseling center is too
crowded as a result, and it is extremely
hard to have access to on-campus
medication services. (Sophomore)

Revisiting Student Concerns at Brandeis University

Table 11: Agreement that at
Brandeis students often feel
lonely: 2018

Table 12: Agreement that would know
where to seek professional help for
mental or emotional health on the
Brandeis campus: 2018
%

Strongly Disagree
Disagree

13%

Somewhat disagree

19%

Somewhat agree

33%

Agree

20%

Strongly Agree

13%

Total

%

2%

100%

Note: See Table C39 in Technical Appendix C for 95%
confidence intervals.

Strongly disagree

5%

Disagree

8%

Somewhat disagree

9%

Somewhat agree

27%

Agree

30%

Strongly agree

20%

Total

100%

Note: See Table C40 in Technical Appendix C for 95%
confidence intervals.
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Sense of Belonging
Section Summary
The majority of students in 2018 felt that they belonged at Brandeis at least a
little. Although the proportion of Black students who felt that they did not belong
at Brandeis at all has dramatically declined since 2016, the proportion of Black
students who felt that they somewhat or very much belonged on campus also
declined. Political moderates and conservatives were also less likely to feel like
they “very much” belonged at Brandeis, compared to political liberals, which was
not the case in 2016.

The majority of students in 2018 felt that
they belonged at Brandeis at least a little. In
2016, Black students at Brandeis were less
likely than other racial/ethnic groups to
agree that they felt they belonged at
Brandeis. Although the proportion of Black
students who felt that they did not belong
at Brandeis at all has dramatically declined
since 2016, the proportion of Black students
who felt that they somewhat or very much
belonged on campus also declined (Figure
23).
In 2016, there was no significant
relationship between political ideology and
sense of belonging at Brandeis, and political
liberals, moderates, and conservatives had
similar likelihoods of feeling that they

belonged at Brandeis. Since 2016 there has
been a greater decline in feelings of
belonging among moderate and
conservative students than for liberal
students. In 2018, moderates and
conservatives were less likely than liberals
to feel that they belonged at Brandeis.
We also use statistical models to explore the
impact of socioeconomic status on Brandeis
students’ sense of belonging, using the
median income of student’s home ZIP code,
as discussed earlier.11 Although an imperfect
measure of respondents’ socioeconomic
status, we found that, even after controlling
for race, ethnicity, and political ideology,
students in 2018 who had home ZIP codes
with higher median incomes tended to rate
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Black
(not Jewish)

East Asian
(not Jewish)

White
(not Jewish)

Jewish

Figure 23: Sense of belonging at Brandeis: 2016 versus 2018 (by race/ethnicity and Jewish
status)
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Note: Chi square test for overall 2016-2018 change significant at p<.001. See Tables C41 and C42 in Technical Appendix C
for overall 2016-2018 proportions, 95% confidence intervals, and significance tests.
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Conservative

Moderate

Liberal

Figure 24: Sense of belonging at Brandeis: 2016 versus 2018 (by political ideology)
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Note: Chi square test for overall 2016-2018 change significant at p<.001. See Tables C42 and C43 in Technical Appendix C
for overall 2016-2018 proportions, 95% confidence intervals, and significance tests.
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their sense of belonging at Brandeis higher
than those who had home ZIP codes from
less wealthy areas. Furthermore, as was the
case with political ideology, this dynamic
was not evident in 2016, when there was no
significant relationship between the median
income of a student’s home ZIP code and
their sense of belonging at Brandeis. By
contrast international students and
domestic students had similar likelihoods of
feeling like they belonged at Brandeis, after
accounting for their race/ethnicity, gender/
LGBTQ+ status, and political views, both in
2016 and 2018.
In their open-ended comments, some
students connected a lack of belonging to
the feelings of loneliness discussed above:
Brandeis has offered me so much and at
the same time so little. I wanted to feel
like I belonged more on campus, but at
times it can feel lonely. (First year,
liberal, Hispanic)
I feel like I should fit in here but it's so
easy to isolate myself and not leave my
room or meet anyone, and I feel lonely
and trapped a lot. (First year, extremely
liberal, white)

Other students associated a lack of
belonging to the lack of connections
between students of different backgrounds:
Although Brandeis provides sufficient
resources and support to all identity
groups, there is an unexplainable feeling
of unbelonging; perhaps it is due to the
small student population that generates
cliques and prevent[s] inclusion at certain
times. (Sophomore, slightly liberal, Asian)
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Discussion
With regard to campus changes since
Ford Hall 2015, there is more to be
done on the social side of the evolution
of Brandeis culture. If Brandeis wants to
cultivate a more inclusive space for
students, increasing the statistics of
minority populations is a beginning but
surely not a solution. Brandeis should
continue to think about ways to
organically cause students of different
races/ ethnicities to interact outside of
the classroom, as this speaks more
directly to intentionally seeking
intercultural learning. (Senior, Black)

In the 2016 study, conducted in the
immediate wake of the 2015 Ford Hall
protests, students considered issues of race
and diversity to be—by a wide margin—the
most pressing issues on campus. A
substantial portion of students of color
reported experiences of discrimination and
hostility due to their racial/ethnic identity
and felt that there was a hostile
environment toward students of color on
campus. Students also identified a tendency
for members of different ethnic groups to
“stick together,” and noted that friendships
across racial and ethnic lines were limited.

I've seen a lot of improvement in
campus relations in my four years, in
that students have spoken out more, and
it seems like the administration is
making an effort to hear them. That
said, there aren't many tangible changes
on the books yet, so only time will tell
whether it's just lip service, or whether
Brandeis is intent on changing. (Senior,
white)

Two years later, at least as of February/
March 2018, the situation had changed.
Concerns over issues of food, housing, and
cost dominated student perceptions of
pressing issues on campus. Perceptions of
hostility toward people of color, including
reports of racial discrimination and
harassment, were less prominent—as were
reports of discrimination due to gender or
sexual identification among female and
LGBTQ+ students. Although reports of
hostility toward Jews and Israel were
already low in 2016, they declined even
further in the last two years. In general, a

These two quotes by Brandeis seniors aptly
summarize the progress Brandeis has made
since 2016, and the challenges that remain.
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comparison of the 2016 and 2018 data
suggests that over the past two years
Brandeis has become a more hospitable
place for its diverse student body.
At first glance, the decline in reports of
racial hostility and discrimination suggests
that #FordHall2015 may have succeeded, at
least partially, in improving the climate for
race relations on campus. The presence of
an administrator and staff devoted to
diversity concerns, and efforts to increase
the number of minority faculty and
students, may have led to a structural shift
in the climate for racial minorities on
campus. However, our data suggests that
another dynamic might also be at work.
It is also possible that the #FordHall2015
protests, occurring just months before the
2016 survey, highlighted racial issues in the
minds of students, making them more
sensitive and salient, or brought into focus
racial dynamics that were previously
hidden, leading to elevated reports of racial
discrimination and inequality in 2016. This
impact may have faded over the two years
since the protests, in which case students’
perceptions of racial discrimination and
hostility may have receded back to what
they were before the #FordHall2015
protest.
Although the present data do not allow us
to confirm or reject either of these
hypotheses, it is noteworthy that, according
to students, conversations about the events
of Ford Hall have been limited. Only 48% of
new students who have arrived on campus
since the protest had heard of it, and 43% of
students who were on campus during the

protests did not talk about it at all in the
past semester.
Perceptions of Brandeis’ racial climate
clearly seem to vary in response to
particular campus events, although the
cause of these fluctuations is difficult to
determine. Given this finding, we should
note that shortly after data collection ended
for this study, a new racially based
controversy arose on campus. The Brandeis
men’s basketball coach was fired after
student complaints about discrimination
and racially tinged comments. In response, a
number of town hall meetings and related
efforts were initiated. Regardless of their
effectiveness, our assumption is that if this
survey had been conducted after the
coach’s firing that students would report
significantly higher levels of perceived
hostility toward people of color. The highly
public controversy would have increased a
focus on discrimination.
Although there are many unanswered
questions about the legacy of Ford Hall, and
the climate for racial and ethnic minority
students at Brandeis, these analyses
produce one unambiguous conclusion: The
campus climate for racial minorities on
campus (as perceived by the students
themselves) can change substantially in a
relatively brief period. Brandeis, and
universities in general, should be aware that
perceptions of hostility toward people of
color, or the prevalence of perceived racial
discrimination may rise and fall dramatically
from year to year, in response to events—
student protests, external incidents,
administrative changes, turnover in the
student body, or other factors.
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Understanding that the campus climate for
race can dramatically change in a short
period of time can underscore the
importance of moving quickly to develop
responses to these concerns.
Although there has been some
improvement concerning race relations at
Brandeis, students in 2018 highlighted a
number of other challenges, which may
have increased in importance over the last
two years or were obscured by more
immediate concerns over racial issues in the
wake of the Ford Hall protests. These issues
include resource allocation, a chilly climate
for free expression, and a lack of unified
campus community.
Resource allocation. Many students
complained about either the high cost of
tuition or the low quality of campus
facilities, especially food and housing, and
some students specifically highlighted a
perceived disconnect between these two
issues. To some extent these concerns are
expressed by students at other schools
(Saxe, Wright, et al., 2016; Wright, Shain,
Hecht, & Saxe, 2017), but at Brandeis they
reflect the most salient “pressing concerns”
among students. Although students
continue to see Brandeis as having excellent
academics, the proportion of students who
felt that Brandeis faculty nurture their
students has declined somewhat since 2016.
Climate for free expression. Concerns
about a chilly climate for “free expression”
on college campuses and a lack of
“intellectual diversity” have been raised by
many commentaries in and outside the
academy (Boyers, 2017; Lukianoff & Haidt,

2018). Although debates over these issues
are often ideologically and emotionally
charged, up until now there have been few
efforts to understand the extent to which
students themselves actually feel
uncomfortable expressing unpopular views
in public.

Our data paint a nuanced picture on this
issue. Although a majority of Brandeis
students felt that unpopular opinions could
not be expressed freely on campus, fewer
than 10% listed issues of intellectual
diversity and freedom of expression as
among the most pressing issues on campus.
However, it is possible that these issues are
not dominating the campus conversation
precisely because students who have
concerns over the climate for free
expression on campus also feel
uncomfortable expressing these concerns in
public (Carlson & Settle, 2016, NoelleNeumann, 1974).
We also find that not only are those with
unpopular views on race or immigration
more likely to be uncomfortable expressing
those views in public, but so too are
ideological moderates and conservatives—
regardless of their specific policy views.
Some conservative students who report
social discomfort may be expressing
solidarity with a narrative of “speech
suppression on campus” against
conservatives that is popular in conservative
media (Smith, 2017). However, our
statistical results, and students’ open-ended
responses, suggest that liberal Brandeis
students with unpopular viewpoints also
feel uncomfortable discussing contentious
issues.
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Discomfort also varies dramatically from
issue to issue. For example, despite the
discomfort that accompanies conversations
around Israel or immigration, even those
who disagree with the campus majority
view on fossil fuel divestment tend to feel
comfortable discussing climate change, and
the vast majority of political conservatives
(88%) do not feel uncomfortable discussing
sexual assault. However, insofar as students
who feel that they cannot express their own
viewpoints in public find it difficult to
consider themselves accepted as part of a
larger community, they may also feel less a
part of the Brandeis community.
Lack of a unified campus community.
Another issue raised by students is limited
interactions among students of different
cultural and religious traditions. In parallel,
students saw Brandeis as lacking a unified
campus community. The percentage of
students who felt that they "very much"
belonged at Brandeis has declined since
2016. This decline is most noticeable for
Black students and political moderates and
conservatives. This result suggests that the
overall challenge of belonging at Brandeis
manifests itself in different ways.
One contributor to a lack of campus
cohesion is the prevalence of “cliques” and
students’ limited interactions with peers
outside their own racial and ethnic groups, a
tendency which is most notable among both
Black and white students, and which has not
appreciably improved since 2016.
Research has found that that maximizing
interactions across racial and ethnic lines
can produce substantial benefits to all

students, regardless of race (Chang et al.,
2006; Gurin et al., 2002). However, Black
students at Brandeis may face particular
challenges, both because they make up only
a small proportion of the undergraduate
student body, and because of the broader
conflicts still taking place regarding racial
identity in American society (Carney, 2016;
Sides, Tesler, & Vavreck, 2018). In such a
context, Black students may seek out social
connections with one another in response
to feelings of racial alienation within the
campus community (Guffrida, 2003; Jackson
& Hui, 2017). Insofar as this is the case, it
may explain why Black students are still the
least likely to say they “very much” belong
at Brandeis in 2018, even while reports of
racial discrimination against Black students
and hostility toward people of color on
campus have declined.
At the same time, Black students in 2018
were also significantly less likely to say that
they did not belong at all on campus,
compared to 2016. One possible
explanation for the simultaneous decline in
the proportion of Black students who gave
both the most positive and the most
negative responses to our question about
belonging involves #FordHall2015. It is
possible that the activism associated with
the protests provided some Black students
with an elevated sense of belonging in 2016,
while simultaneously highlighting racial
challenges on campus for others. In the
years since the protests both of these
opposing feelings may have dissipated.
Going forward, ensuring that Black students
feel welcome and at home at Brandeis
should remain a priority.
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The second possible driver of a weaker
feeling of belonging in 2018 is the perceived
hostility toward students with unpopular
political opinions and a discomfort sharing
such opinions in public. Since 2016, students
with non-liberal political views have become
less likely to feel they belong at Brandeis.
This relationship between sense of
belonging and political views, that was not
evident in 2016, suggests that the more
polarized political climate in the United
States since the 2016 election may be
making it challenging for members of the
political minority on campus to feel part of
the wider campus community.
Finally, many students, especially the
growing proportion of students who identify
as LGBTQ+, express generalized feelings of
loneliness. Students’ comments suggest that
these feelings are sometimes the result of
academic stress, mental health issues, and a
lack of opportunities for socialization
outside of class. However, these feelings
may also relate to other issues discussed
above. Students may feel lonely insofar as
they have difficulty forming friendships
outside their immediate group or may not
feel free to express their own viewpoints in
public.
Our research at other schools suggests that
Brandeis is not alone in struggling to create
a cohesive campus community. At all the
schools we studied including Harvard, the
University of Pennsylvania, the University of
Michigan and the University of Florida, we
found evidence of divisions across racial,
ethnic, religious, political and socioeconomic lines (Wright, Shain, et al. 2017;
Shain et al., 2017). The sentiment that

unpopular opinions cannot be expressed
freely on campus was also shared by a
majority of students at the University of
Pennsylvania (Shain et al. 2017, p.40). More
broadly, a deeper investigation into the
factors driving student’s social discomfort
discussing contentious political issues
suggests that, at all four of these schools,
students with unpopular opinions may not
be comfortable expressing them in public
(Wright, Saxe, et al., 2017).
As our findings and the quote at the
beginning of this chapter suggest, Brandeis,
and colleges in general, must look beyond
the demographics of the student body and
work to foster deeper and more robust
interactions between students who hail
from different backgrounds, have different
ideas and viewpoints, and share different
experiences.
Conclusion
When looking back to 2016, the campus
climate on Brandeis has clearly improved in
many ways; yet, a number of challenges
remain. Although concerns over racial
hostility and discrimination no longer
dominate campus discourse as they did in
the immediate aftermath of #FordHall2015,
Brandeis continues to confront the
challenge of how to foster a diverse and
interconnected campus community,
especially for racial and ethnic minorities.
These challenges are not unique to
Brandeis. This report further reinforces past
work, including our 2016 report, which finds
that increasing the diversity of the student
body will not, by itself, lead to a more
inclusive and welcoming environment for
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students of different backgrounds (Denson
& Chang, 2015; Gurin et al., 2002; Park,
2009; Saxe, Chertok, et al., 2016). Even in
diverse campus environments, students
may find it challenging to forge social bonds
across racial, ethnic, socio-economic, and
ideological divisions. Campus
administrators, faculty, and student-focused
organizations all have important roles to
play in fostering productive interactions
among the young adults who constitute the
college community.
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Notes
1

Respondents were given the opportunity to identify with multiple racial/ethnic groups and
approximately 16% did so (in comparison to 9% in 2016). Technical Appendix B describes how these
individuals were assigned to the mutually exclusive racial/ethnic categories used in this report.
2

See Table C2 in Technical Appendix C for 95% confidence intervals and significance tests.

3

See Technical Appendix B for details on construction of Jewish status variables.

4

See Table C12 in Technical Appendix C for 95% confidence intervals and significance tests.

5

The description given to respondents was as follows: “On November 19, 2015, a group of Brandeis
students presented the university administration with a series of demands to address racial injustice at
Brandeis. Over the following two weeks, students occupied the administration building in an attempt
to press the university to meet their demands. Students called this event #FordHall2015.”
6

See Technical Appendix B for details and calculations.

7

See Table C29 in Technical Appendix C for analysis with 95% confidence intervals and significance
tests.
8

See Table C36 for results of binary logistic regression models on experiencing social discomfort
discussing each topic, controlling for having a minority opinion, political ideology, racial/ethnic identity
and Jewish status, and gender/sexual orientation.
9

The questions on mental health were adapted from the “Healthy Minds study”: http://
healthymindsnetwork.org/system/resources/
W1siZiIsIjIwMTcvMDcvMjgvMDlfNTJfMDNfNDMwX0hNU19uYXRpb25hbF9EYXRhUmVwb3J0XzIwMTQ
ucGRmIl1d/HMS_national_DataReport_2014.pdf
10

Results from ordered logistic regression model controlling for race/ethnicity, gender/sexual
orientation, political ideology, international student status and class year available upon request.
11

See Table C44 in Technical Appendix C for results of ordered logistic regression models on belonging,
controlling for home ZIP code median income quintile, political ideology, racial/ethnic identity and
Jewish status, and gender/sexual orientation.
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